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Sexual Harassment (outside work)

• What are we talking about?

• Everyday Sexism

• Istanbul Convention

• What can we do?



What are we talking about?

As children, girls; as young women; as adult women…

we are taught to be careful not to ‘invite’ harassment…

we learn what to do and what not to do…

we limit our lives accordingly…

And if we are harassed anyway? It’s probably our fault!  

We must have done something to communicate that we’re ‘up for it’!

It is our ‘responsibility’ to keep ourselves ‘safe’…



Power and Control

Once more this is about power and control…

Violence against women is a continuum and is always about power and 
control.  

Whether we experience cat-calling, unwelcome touching, sexist and 
sexual remarks by ‘friends’, sexual photos of us taken without our 
permission, or shared without our permission, request for ‘sexual 
favours’, etc. etc. etc. – these things control us – these things control 
our general behaviour and activities, and of course, very importantly, 
they control our sexual behaviour and activities.



Patriarchy – Sexism - Inequality 
• a social system in which males hold primary power and predominate in 

roles of political leadership, moral authority, social privilege and control of 
property. Historically, patriarchy has manifested itself in the social, legal, 
political, religious and economic organization of a range of different 
cultures. Even if not explicitly defined to be by their own constitutions and 
laws, most contemporary societies are, in practice, patriarchal.

• prejudice or discrimination based on a person's sex or gender. Sexism can 
affect either gender, but it particularly affects women and girls. It is linked 
to stereotypes and gender roles, and includes the belief that one sex or 
gender is intrinsically superior to another. Extreme sexism may 
foster sexual harassment, rape, and other forms of sexual violence.

• refers to unequal treatment or perceptions of individuals wholly or partly 
due to their gender. It arises from differences in gender roles. Gender 
inequality stems from distinctions which are often socially constructed. 
Women lag behind men in many domains, including education, labour 
market opportunities and political representation.



Everyday Sexism

‘Women are standing up and #shoutingback. 
In a culture that's driven by social media, for 
the first time women are using this online 
space (@EverydaySexism
www.everydaysexism.com) to come together, 
share their stories and encourage a new 
generation to recognise the problems that 
women face. This book is a call to arms in a 
new wave of feminism and it proves sexism is 
endemic - socially, politically and 
economically. But women won't stand for it. 
The Everyday Sexism Project is grounded in 
reality; packed with substance, validity and 
integrity it shows that women will no longer 
tolerate a society that ignores the dangers 
and endless effects of sexism. ‘



https://everydaysexism.com/

https://everydaysexism.com/






Sports?

before after



Sports Malta?



Istanbul Convention and Sexual Harassment

Article 40 – Sexual harassment

Parties shall take the necessary legislative or other measures to ensure 
that any form of unwanted verbal, non‐verbal or physical conduct of a 
sexual nature with the purpose or effect of violating the dignity of a 
person, in particular when creating an intimidating, hostile, degrading, 
humiliating or offensive environment, is subject to criminal or other 
legal sanction.



The type of conduct covered by this provision is manifold. It includes three main 
forms of behaviour: verbal, non-verbal or physical conduct of a sexual nature 
unwanted by the victim. Verbal conduct refers to words or sounds expressed or 
communicated by the perpetrator, such as jokes, questions, remarks, and may be 
expressed orally or in writing. Non-verbal conduct, on the other hand, covers any 
expressions or communication on the part of the perpetrator that do not involve 
words or sounds, for example facial expressions, hand movements or symbols. 
Physical conduct refers to any sexual behaviour of the perpetrator and may include 
situations involving contact with the body of the victim. 

Furthermore, any of the above conduct must be unwanted on the part of the 
victim, meaning imposed by the perpetrator. Moreover, the above acts must have 
the purpose or effect of violating the dignity of the victim. This is the case if the 
conduct in question creates an intimidating, hostile, degrading, humiliating or 
offensive environment. It is intended to capture a pattern of behaviour whose 
individual elements, if taken on their own, may not necessarily result in a sanction.

Typically, the above acts are carried out in a context of abuse of power, promise of 
reward or threat of reprisal. In most cases, victim and perpetrator know each other 
and their relationship is often characterised by differences in hierarchy and power. 



Sexual harassment and power

My aim was to demonstrate that our society (which yes, is patriarchal, 
yes, is still sexist, yes, has not yet achieved gender equality) needs to 
change!

So long as women are not respected as they should be, so long as 
gender stereotypes and gender roles still cling to our dominant 
discourse (from childhood to old age), so long as the distribution of 
power remains so clearly in the male domain (holding primary power 
and predominating in roles of political leadership, moral 
authority, social privilege and control of property)…

… then we will continue to have sexual harassment (and violence!)



What can we do?

Change society!  Be the change you want to see!

Challenge harassment wherever we see it – as bystanders!  In sports, in 
education, on the bus, in places of entertainment, on-line, …

Work harder towards sharing of power in roles of political 
leadership, moral authority, social privilege!

Work harder towards implementation of laws and policies.

Work harder at changing attitudes!

We’re on our way – but we’re certainly not there yet…



Grazzi

Thank you

Merci

Grazie

Danke


